
BECOMING BELOVED COMMUNITY IN THE EPISCOPAL DIOCESE OF FLORIDA	
Resolution Passed at the 180th Convention of the Episcopal Diocese of Florida: November 11, 2023	

WHEREAS, in our Baptismal Covenant we have promised to strive for justice and peace among all people, to 
seek and serve Christ in all persons, to love our neighbor as ourselves, and to respect the dignity of every 
human being; and	

WHEREAS, the vision of Beloved Community rises from a commitment to following the Bible’s most important 
commandments — to love God with our whole being and to love our neighbors, in whom we see the face of 
God. Therefore, The Episcopal Church in the United States (the Church) says that Beloved Community is the 
community that loves as God intends, where truth is told, and hierarchies of human value are dismantled, 
where each person and culture is protected and honored as an equally beloved part of the human family of 
God, and where we counter human selfishness — the true root of sin and racism — with the selfless love of 
Jesus; and	

WHEREAS, the General Convention of the Church has passed no fewer than ten (10) resolutions in the last 70 
years opposing racial discrimination, expressing regret for its past and present discrimination, prohibiting 
racial discrimination in churches, proclaiming that racism is inconsistent with the Gospel and a sin that must 
be eradicated, apologizing for the complicity of the Church in the slave trade and in its support and participation 
in the de jure and de facto segregation and discrimination for at least a century after the formal abolition of 
slavery in the United States, and seeking to repair these injustices “both materially and relationally;” and	

WHEREAS, the Church has also passed resolutions regarding the Church’s desire to remember, recognize and 
reconcile with indigenous peoples, and also desires to nourish, strengthen and develop disciples of Christ in 
the Anglican tradition within Spanish-speaking communities, a growing population within the political 
subdivisions that are within the Diocese of Florida (the Diocese); and	

WHEREAS, the Church established an Asiamerica Ministry in the 1970s, the mission of which is to plant and grow 
congregations, to be courageous and loving advocates in the ministry of reconciliation, to use their gifts for all 
kinds of human and spiritual services, and to train their people for service; and	

WHEREAS, although individual persons and parishes have been and are involved in racial healing efforts and 
other efforts to live into and become Beloved Community, and much Godly work has been done within the 
Diocese and the communities touched by it, there is much more to do on all fronts; and	

WHEREAS, a Diocesan Anti-Racism and Reconciliation Commission has been appointed and is beginning its work 
in earnest; and	

WHEREAS, current events in our divided world lead us to think anew about how God calls us to act on becoming 
Beloved Community; and	

WHEREAS, the Church has called, and we believe that God is calling, our Diocese and the whole church to open 
itself to God’s call to us to become Beloved Community by facing the truth about ourselves, our church, and 
about race, by proclaiming the dream of Beloved Community, by practicing Jesus’s way of Healing Love, and 
by repairing the breach in society and institutions; and	

WHEREAS, we acknowledge and agree that we can do nothing without God’s help, and accordingly, we seek 
God’s help as we make these resolutions and promises.	
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NOW BE IT RESOLVED:	

1. That the 180th Annual Convention of the Diocese of Florida declares unequivocally that the institution of 
slavery in the United States and anywhere else in the world, based on the ownership of some persons by 
other persons, was and is a sin and a fundamental betrayal of the humanity of all persons who were involved, 
a sin that continues to plague our common life in the church and in our culture.	

2. That the Diocese expresses its most profound regret that the Church, including the Diocese, lent the institution 
of slavery its support and justification, and after slavery was formally abolished, the Church, including the 
Diocese, continued to support de jure and de facto segregation and discrimination.	

3. That the Diocese formally condemns the defamation, slander, and ill will advanced toward all people because 
of race, religion, ethnicity, or culture.	

4. That the Diocese approves and desires to support within the Diocese the action of the Church in its ministry 
to all races and cultures, whether Hispanic, Asian American, and otherwise.	

5. That the Diocese approves and desires to support within the Diocese the action of the Church to remember, 
recognize and reconcile with indigenous people, and particularly encourages Episcopalians to ally themselves 
with the Episcopal Coalition for Racial Equity and Justice approved by Resolution A125 of the 80th General 
Convention.	

6. That the Diocese hereby expresses its support for the Anti-Racism and Reconciliation Commission and 
authorizes and directs the Commission to undertake an effort to determine how best the Diocese can be a 
“repairer of the breach” (Isaiah 58:12) both materially and relationally, all for the purpose of hastening the 
coming of the kingdom of God by achieving racial healing and becoming Beloved Community.	

7. That the Diocese hereby encourages all of the clergy within, and all of the staff of, the Diocese, to proclaim, 
by word and example, the need for racial healing as the Diocese and the churches therein, individually, 
collectively, and in conjunction with other communities of faith, strive to become Beloved Community and 
to encourage the people of the churches within the Diocese to learn about the effects of slavery, defamation, 
segregation and discrimination on themselves and others, to share stories about their learning, and to be 
empowered to work to become Beloved Community.	

8. That the Diocese commends the participation of the people of the Diocese in programs such as Sacred 
Ground, book and film studies related to racial healing and encourages all within the Diocese to find some 
way to learn about the matters of this resolution, and directs the Anti- Racism and Reconciliation Commission 
to facilitate such participation and learning.	

9. That the Anti-Racism and Reconciliation Commission shall report to the 181st Annual Convention of the 
Diocese, and thereafter the Diocese shall take such further action as is appropriate to accomplish the 
purposes hereof.	

BACKGROUND for Resolution Becoming Beloved Community in the Episcopal Diocese of Florida: 	
1. Becoming Beloved Community:	

a. See the 2-page summary of the Episcopal Church’s Becoming Beloved Community — The Episcopal 
Church’s Long-Term Commitment to Racial Healing, Reconciliation and Justice (footnote 1). The program, 
introduced in 2017, was called forth from previous resolutions of General Convention. It calls the Church 
to tell the truth, proclaim the dream, repair the breach and practice the way of love, all in the context of 
living out our baptismal covenant. A more comprehensive statement of the vision of the Church in 
committing to Becoming Beloved Community may be found at (footnote 2).	
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b. The Sacred Ground program is part of the Church’s Becoming Beloved Community commitment. As 
described in Sacred Ground: Summary — The Episcopal Church (footnote 3):	
- Sacred Ground is a sensitive, prayerful resource that creates space for difficult but respectful and 
transformative dialogue on race and racism.	

- It invites participants to walk back through history in order to peel away the layers that brought us to 
today, reflecting on family histories and stories, as well as important narratives that shape the collective 
American story.	

- It holds as a guiding star the vision of beloved community — where all people are honored, protected, 
and nurtured as beloved children of God, where we weep at one another’s pain and seek one another’s 
flourishing.	

2. Church resolutions and actions regarding racism:	
a. The Church traces its awareness of racism back to a 1952 Resolution adopted at General Convention 

when it resolved that “we consistently oppose and combat discrimination based on color or race in every 
form, both within the Church and without, in this country and internationally.”	

b. Since 1952, the Church has adopted various resolutions around the topic of anti-racism. The Digital Archive 
of the Executive Council Committee on Anti-Racism may be found at Anti-Racism Training | The Archives 
of the Episcopal Church (footnote 4).	

c. An important Church resolution was 2006-A123 (see the full resolution at footnote 4), as amended by 
Resolution 2009-A143, (also at footnote 4) in which the Church declared “that the institution of 
slavery...based on the ‘ownership’ of some persons by other persons, was and is a sin and a fundamental 
betrayal of the humanity of all persons who were involved” and is “a sin that continues to plague our 
common life in the Church and the culture...”; expressed its regret that, and apologized for, the Church’s 
support and justification for the institution of slavery and continued to support segregation and 
discrimination for at least a century after slavery was formally abolished, and called on the Church and 
its dioceses to take certain actions in response thereto, including collecting information around the 
Church’s history and establishing a Day of Repentance for the national church and for each diocese.	

d. A further series of resolutions and appropriations have followed. Among other things, the Church’s 
initiative Becoming Beloved Community, of which Sacred Ground is part, has been initiated.	

e. The 80th General Convention of the Church established the Episcopal Coalition for Racial Equity and 
Justice as a voluntary association of Episcopal dioceses, parishes, organizations, and individuals dedicated 
to the work of becoming the Beloved Community (footnote 5).	

3. A chronicle of Diocese of Florida undertakings provided by Canon Allison DeFoor . . . . Commendable, but 
there is much more to do. Further initiatives have included:	
a. An email dated 4/17/2012 from Vickie Haskew, on behalf of Bishop Howard, stating that the diocese’s 

seminarians go to anti-racism training.	
b. Bishop’s Institute for Ministry and Leadership participation in annual Absalom Jones observances.	
c. An Anti-Racism and Reconciliation Commission (this Commission) has been appointed to work on racial 

healing issues, but it is not listed among the ministries on the diocesan website and has largely been 
inactive since the onset of the current pandemic until recently.	

4. Links to the Church’s Office of Indigenous Ministries may be found at Indigenous Ministries - The Episcopal 
Church (footnote 6). That link describes the resolutions of the Church regarding the Church’s involvement 
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with indigenous people, its renunciation of the Doctrine of Discovery, and its involvement with boarding 
schools to which so many children of indigenous families were sent.	

5. Links to the Church’s Latino/Hispanic Ministries are at Latino Ministries — The Episcopal Church (footnote 7).	
6. Links to the Church’s Asiamerica Ministries pamphlet are at Asiamerica Ministries — The Episcopal Church 

(footnote 8).	
7. Actions for the Commission to consider:	

a. Compile a history of Diocesan condoning of slavery and de jure and de facto segregation and 
discrimination. Such a history is a way that the Diocese can tell whether and how it has been complicit 
in slavery, segregation, and discrimination. The Dioceses of Alabama, Mississippi, and Western North 
Carolina have prepared such histories.	

b. Review the 2021 Survey, the link for which is at TEC Diocese Survey Results 12_10_2021 (footnote 9) 
and determine how best to respond and implement in our Diocese suggestions made therein.	

c. Review the relationship and support by the Diocese of HBCUs historically supported by the Episcopal 
Church and also those (Florida A&M University and Edward Waters University) located within the Diocese.	

d. Develop, evaluate, and recommend curricula for use with children, youth, adults, vestries, and other 
appropriate persons that will foster becoming Beloved Community.	

e. Encourage and develop programs for the use of storytelling, story tables, and other ways for people of 
different views and with differing perspectives on our history, economy, and politics to talk with each 
other and build relationships and understanding, and to find common ground.	

f. Establish procedures encouraging all persons to have equal opportunities to find positions of employment 
and responsibility in our Diocese, including churches, businesses, and other organizations.	

Footnotes containing referenced web links: 	
1. https://www.episcopalchurch.org/wp-content/uploads/sites/2/2021/01/

becoming_beloved_community_summary.pdf	
2. https://www.episcopalchurch.org/wp- content/uploads/sites/2/2020/08/

becoming_beloved_community_commitment_and_plan.pdf 
#:~:text=That%20vision%20%E2%80%93%20titled%20%E2%80%9CBecoming%20Beloved%20C 
ommunity%3A%20The,end%20is%20the%20creation%20of%20the%20Beloved%20Community	

3. https://www.episcopalchurch.org/sacred-ground/about/	
4. https://www.episcopalarchives.org/anti-racism/training	
5. https://www.vbinder.net/resolutions/198?house=HD&lang=en	
6. https://www.episcopalchurch.org/ministries/indigenous- ministries/

#:~:text=As%20an%20institution%2C%20The%20Episcopal%20Church%20recognizes 
%20and,launching%20a%20decade%20of%20“remembrance%2C%20recognition%20and%20re conciliation.”	

7. https://www.episcopalchurch.org/ministries/latino-ministries/	
8. https://www.episcopalchurch.org/ministries/asiamerica-ministries/	
9. https://www.episcopalchurch.org/wp-content/uploads/sites/2/2021/12/RR-TEC-Diocese- Survey-

Results-12_10_2021.pdf
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